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“Employer’s Gender Equality Notice Effective November 21, 2012”

Under the new law approved on September 19, 2012, and signed into law by Governor Christie on 
September 21, 2012 every employer in New Jersey with 50 or more employees are required to do the 
following:1

 Conspicuously post notification in a place or places accessible to all workers in each of the 
employer’s workplaces detailing the right to be free of gender inequity or bias in pay, 
compensation, benefits or other terms or conditions of employment under the New Jersey Law 
Against Discrimination, Title VII of the Civil Rights Act of 1964, and the Equal Pay Act of 1963.

o A notice will be developed and issued by the Commissioner of the Labor and Workforce 
Development. The NJ Department of Labor intends to have a Notice available in January, 
but as of this writing, there is no date certain. We will attempt to inform all readers when 
the Notice is available, and you may check on our website for updates at 
www.saiber.com. 

 The employer shall provide each worker of the employer with a written copy of the Notice: 

o not later than 30 days after the form of the notification is issued by the commissioner; 
o at the time of the worker’s hiring, if the worker is hired after the issuance;
o annually, on or before December 31 of each year;
o and at any time, upon the first request of the worker.

 The employer shall make the written copy of the Notice available to each worker:

o by email delivery;
o via printed material, including, but not limited to, a pay check insert, brochure or 

similar informational packet provided to new hires, an attachment to an employee 
manual or policy book, or flyer distributed at an employee meeting; or

o through an Internet or Intranet website, if the site is for the exclusive use of all 
workers, can be accessed by all workers, and the employer provides notice to the 
workers of its posting.

 The notification provided by the employer shall contain an acknowledgement that the worker 
has received the notification and has read and understands its terms. The acknowledgement 
shall be signed by the worker, in writing or by means of electronic verification, and returned 
to the employer within 30 days of its receipt.

                                                
The final Chapter Law has not yet been posted, but the Advance Law is available at: 
http://www.njleg.state.nj.us/2012/Bills/AL12/57_.PDF
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 The employer shall post and provide the notification in English, Spanish, and any other 
language for which the commissioner has made the notification available and which the 
employer reasonably believes is the first language of a significant number of the employer’s 
workforce.
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Disclaimer

The information contained in this notice should not be relied upon as legal advice and 
recipients of it should consult with an attorney to determine the specifics of the 
provisions referenced herein and their applicability to them.


