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“Time Off to Vote in New York” 

 
With the presidential election just around the corner, it is important for employers to 

understand the rules for allowing employees time off from work to cast their ballots. 
While there is no federal law that requires employers to allow employees time off to vote, 
New York’s laws guarantee voting leave with certain conditions. Specifically, employers 
should be aware of the notice and timing issues. 

Under Consolidated Laws of New York §3-110: 

 Employees are entitled to up to two hours paid leave to vote, at the beginning or 
end of their scheduled work shift, if they do not have "sufficient" non-working 
time to vote.  “Sufficient time” is defined as four consecutive non-working hours 
between polls opening and closing. 

 Employees must request time off to vote between two and 10 days before election 
day.  

 The employer can specify whether leave is to be taken at beginning or end of 
shift.  

Employers must post a notice of these voting rights conspicuously 10 days before the 
election.  A sample Notice can be retrieved from our website www.saiber.com. 
 
 

Disclaimer 
The information contained in this notice should not be relied upon as legal advice and 
recipients of it should consult with an attorney to determine the specifics of the 
provisions referenced herein and their applicability to them. 
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ATTENTION ALL 
EMPLOYEES 

NEW YORK STATE LAW (NYSEL 3-110) STATES THAT: 

 IF YOU DO NOT HAVE SUFFICIENT TIME OUTSIDE 
YOUR WORKING HOURS TO VOTE, YOU MAY TAKE 
OFF UP TO 2 HOURS AT THE BEGINNING OR END OF 
YOUR SHIFT, WITH PAY, TO ALLOW YOU TIME TO 
VOTE. 

 “SUFFICIENT TIME” IS DEFINED AS:  4 
CONSECUTIVE HOURS EITHER BETWEEN THE 
OPENING OF THE POLLS AND THE BEGINNING OF 
YOUR WORKING SHIFT OR BETWEEN THE END OF 
YOUR WORKING SHIFT AND THE CLOSING OF THE 
POLLS 

 YOU MUST NOTIFY YOUR EMPLOYER NO MORE 
THAN 10 AND NO FEWER THAN 2 DAYS BEFORE THE 
DAY OF THE ELECTION THAT YOU WILL NEED 
TIME OFF TO VOTE.  THE EMPLOYER MAY SPECIFY 
WHETHER LEAVE IS TO BE TAKEN AT THE 
BEGINNING OR END OF YOUR SHIFT. 
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